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MISSION STATEMENT 
Albion Neighbourhood Services works in partnership with the community to 

enhance peoples’ lives through the delivery of programs, services and 

supports that are engaging, accessible and responsive. 

VISION 
Empowered, healthy communities 
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MESSAGE FROM THE CHAIR 
2020 was a difficult year. It was a hard year for children, youth, families, the homeless, our 
staff, and the community more broadly. ANS, like everyone else, had to pivot to new ways of 
delivering our essential programs and services. As we look back, it seems most appropriate 
to say THANK YOU. 

 

THANK YOU to our dedicated staff. Because of them, ANS was able to meet these 
challenging times by delivering services in new and innovative ways. They stayed committed 
to supporting the community, all while resources were stretched thin and workloads were 
heavy. For our teams that were restricted from providing in-person services, they quickly 
moved to virtual programming so there was still a place for people to go. They introduced 
amazing virtual programs in dance, cooking, fitness, photography, leadership building, and so 
much more. Where virtual services were not an option, our teams developed safe and 
inclusive ways to connect with people in-person. 

 
THANK YOU to our Executive Director, Lisa Kostakis. She led ANS through these 
unprecedented times with the focus, encouragement, and sensitivity the circumstances 
needed. 

 
THANK YOU to our funders. ANS was not the only agency experiencing tough times, so we 
are especially thankful to receive support. All levels of government, agency funders, and 
individual donors continued to stand with us despite their own challenges. Their support 
allowed us to keep our team together. We know we could not make the impact we do 
without their support. 

 

THANK YOU to our Board of Directors. They generously volunteer their time and did not 
relent as the pandemic impacted their lives as well. A special thank you to Sam Palermo, 
Evonna Iadipaolo, and Mohammed Jeewa whose time on the Board is concluding after 
serving two terms. We cannot thank them enough for all their contributions over these last 
6 years. They will be missed. 

 
So yes, 2020 was a difficult year. But we learned a lot. We learned that funders and 
governments will step up to continue our important work. We learned how quickly we can 
adapt by putting children, youth, families, the homeless and communities first. We learned 
how communities will come together to support and protect each other. And most 
importantly, we learned how essential ANS is to the Etobicoke, Parkdale and other members 
of the various communities who access our programs and services throughout the GTA. And 
that is why we THANK YOU for your continued support. 

 

Anjana Yachamanani, Chair 
ANS Board of Directors 
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BOARD OF DIRECTORS - 2020 
 

 

 

Anjana Yachamanani 
Chair 

 

 

Jessica Harper 
Vice-Chair 

 

 

Sam Palermo 
Treasurer 

 

 

Evonna 
Iadipaolo 
Secretary 

 

 

Mohammed Jeewa 
Director 

 

 

Steve Adams 

Director 

 

 
       Elzar Sipin 
         Director 

 

 

Zachary 
Nichols 
Director 

 
Spencer Burger 

Director 

 

 
Chris Edey 

Director 

 

 

Wesal Abu Qaddum 
Director 

 

 
Sangeeta 
Kukade 
Director 

 

 

Lisa Kostakis, 
BSW,RSW 
Executive Director 

(Ex-Officio Member) 
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MESSAGE FROM THE EXECUTIVE DIRECTOR 

During the year of 2020, Albion Neighbourhood Services celebrated 49 years of program 
and service delivery in one of the most vibrant and diverse communities across the GTA. 
We continued to experience various transitions of changes, challenges, but with that also 
came additional growth and a continued level of resiliency and capacity. As a multi- 
service agency we continue to thrive by providing a variety of programs and services 
through our: Access/Community Services department - advocating, supporting and 
assisting individuals and families of all ages and stages in their lives to live with 
independence, dignity, financial stability, well-being and better resourced, resulting in 
the capacity to live a higher standard of quality of life; our Boys & Girls Club department 
provides a safe and fun place where children and youth can experience new 
opportunities, overcome barriers, build positive relationships, develop confidence and 
skills for life, while also fulfilling their wishes and dreams; and our Housing Services 
department - assistance in attaining immediate, stable and safe living conditions, 
decreasing homelessness and supporting people with compassion, dignity and humanity. 

We continue to serve thousands of individuals and families of all ages from a wide range of diverse, cultural 
backgrounds. We greatly appreciate and commend the support of our various community partners, funders, 
.sponsors, donors, volunteers and community members. 

 
FULL STOP. COVID-19! As much as we are focussing on our successes, I would be remiss not to speak to the 
“unprecedented” …aka… “earth-shattering” times of 2020, due to Covid-19. 

 
We began by quickly embracing new ways of working in order to serve our communities with as little disruption to programs 
and services as possible. Zoom conference calls were and continue to be a way of life now, and many of our calendars are full 
from morning to night with Zoom meeting invites. One of the effects was the effort and challenge in managing and finding the 
time for some self-care for all of us. I am hopeful that you are all taking the time to do so. As deadlines and preparations for 
possible reopening our offices is taking up most of that time these days, we have also had some wonderful growth based on all 
of the hard, dedicated, compassionate and tireless work our ANS team is doing collectively – from front line – part-time and 
full-time to the Management Team, our Board of Directors and partnering agencies, volunteers, funders, donors and other 
stakeholders. Like me – keep the faith, take pride and solace in the fact that you are helping and/or supporting at least one 
person every day in these challenging times. I will say to you that our future cannot be counted in weeks or even years. The 
future of our agency is in decades and perhaps centuries in moving forward. This past year and a half, will not be what we 
count. What we will count will be the way we supported and will continue to support our communities for the many years to 
come. “It is not in the stars to hold our destiny but in ourselves.”  - Shakespeare 

 
As our 2020 AGM approached, it was time to reflect, a time to celebrate and measure what we did against what we intended 
to do in the prior year. It is good to celebrate, it is good to take time to look at our accomplishments and consider whether 
they measured up to expectations. And an AGM is also the time where many words are spoken – words about what we will do, 
what we intend to do. But we all know that actions speak louder than words. A blogger – James Clear, asked, “If someone 
could only see my actions and not hear my words, what would they say are my priorities?” Our priorities are what we 
do. They are also the choices we make by choosing what not to do. 2020 was a year of stark choices. A year of making 
decisions that were difficult, tough, and under circumstances that no one asked for. We now must take actions to be and to 
do. We must pursue courses of action that will create the future we want as we enter a new world, a changed society, a 
struggling economy. This AGM celebration/reflection is a year that was. But the year that is will not compare – it requires 
new, different priorities. It requires us to be different. To choose differently. To reset expectations, while still reaching 
higher. To be people of action, not just words. To choose priorities that set us on a path of ambition, recovery, and growth. 

 

 
Lisa Kostakis, BSW, RSW 

“Let’s Go!” 
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ACCESS/COMMUNITY 

SERVICES 
Albion Access/Social Services, continues providing services to our community as with every     
other year. Our challenges grow with our wide range of programs and services within our 
department. 

 
Despite the challenges faced by the staff at the Albion Access location and with the Covid19 
restrictions, we continue to enable our clients to better integrate into Canadian Society by 
providing intervention to reduce, prevent and eliminating poverty, Immigration Settlement, 
Advocacy with Service Canada, Human Resource Development Canada, Revenue Canada 
Agency, income tax services, Commissioner for taking Oaths, voice mail services, information 
and referral services, etc. We also offer translations and interpretations offered in more than 
19 different languages and many other services to meet the needs of our diverse community 
members. 

 
The income tax service continues to thrive in volume and quality, with the collaboration of our 
staff, volunteer and student placements. I was able to complete approximately 1,437 tax 
returns this year alone, regardless of our challenges, this season was a great success. I would 
like to take this opportunity to extend my appreciation and gratitude to Mr. Donald Champ for 
the taxes that he completed and his dedication to our Tax Services. The total amount of taxes 
completed were 1,457. 

 

With great honour, the Albion Access location achieved increase success and was able to 
advocate and serviced approximately 4,123 people to obtain or maintain their income and 
essential services and assisted 2,399 adults, 851 seniors, and an additional 486 individuals and 
families with information and referral services, whilst completing 2,919 forms. 

 
I would also like to thank my staff members, partnering agencies, volunteers and 8 placement 
students. Your hard work, dedication and compassion are greatly appreciated. As a staff 
member and community member of 30 years, I am proud to be a part of such a dynamic team. 

 

Maria Pereyra, Manager 



 

 

2020 was a unique year for our BGC 
Albion Club. The pandemic posed 
some serious challenges not only to 
our health, but to the overall well- 
being of our youth and children. 

 

Unemployment, food security, school 
closures, event cancellations, having 
no access to regular after school 
activities and social distancing caused 
more anxiety and mental health issues 
on top of the fear from the disease 
itself. 

 
I am proud of my entire team for their 
hard work and commitment to serve 
youth and children in unprecedented 
times. We pivoted our programs and 
continued to create opportunities to 
meet the needs of our children, youth 
and the community. 

 
 
 
 
 
 
 
 
 
 
 

 

YOUTH PROGRAMS 
2020 

 
 
 
 
 

Khudaija Sheikh, Manager 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Children’s 
Programs 

2020 
 

AFTERSCHOOL PROGRAMS 
WERE OFFERED EVERY DAY 
THROUGOUT THE SCHOOL 
YEAR VIA ZOOM 

 
5 AFTERSCHOOL VIRTUAL SITES 

 
Children felt connected via virtual 
platforms. 
Virtual programs offered the 
following support to children 4 to 
12 years old. 
Homework Help 
Arts & Crafts 
Cooking 
Physical Activities 
Social connections 
Covidd-19 Awareness 
Pandemic related discussions 
Device access 
Food/Gift Cards 
Drive-Through events (Christmas). 

 

 
 

2020 was hard keeping children in a program 

virtually but thanks to the great planning by the 

staff that kept the childreninvolved and 

engaged in virtual platforms.Activities in the 

children programs included homework, arts & 

crafts, cooking, exercise and guest speakers. 

Activities in the Summer Camp were based on 

themes, arts & crafts, exerciseand dancing. 

Virtual Summer Treats wasthe favourite 

activity for many: making Apple Yogurt Parfait 

and Banana Cerealpopsicles. 

I worked right up until my retirement date in 2021. 
I have truly enjoyed working withchildren and will 
miss my coworkers and our Boys & Girls Club a 
great deal! I hopeto be back when things are 
back to normal to say goodbye to all the children 
and parents, community partners, in person who I 
have worked with over the years. 

Beverly Poyser, 
Program Manager 
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HOUSING SERVICES 

  
John Bagnall 
Housing Manager Kamalesh Visavadia 

Housing Manager 
 

2020 was Covid – 19 Pandemic dominated! We had to pivot to change some of our program delivery model due to the closure of the 
offices. We had to move to a telephone based service delivery for Follow Up, Housing Help and Rent Bank programs! The Outreach 
teams and specialized housing help continued delivering face-to-face/in-person services! 

 
The 2 street outreach teams persevered throughout the pandemic and ensured that the most vulnerable population had access to 
services and indoor spaces. They worked tirelessly to find ways to engage clients, develop positive relationships and create a housing 
plan. In 2020 this team assisted over 250 clients, access indoor spaces! This achievement speaks volumes to the dedication of this team. 
Also this year, the City of Toronto approved two Street Outreach teams to provide Extreme Cold Weather Alert (ECWA) services. In 
2020 we had 3 ECWA teams. 

 
Housing Program staff helped clients to navigate through the pandemic quagmire of services, funding and ever changing processes. This 
team primarily worked from home and ensured clients received the best service possible. Housing Counsellors assisted often-desperate 
housing seekers by enabling them to connect with landlords despite a drastically shrunken pool of affordable housing. This team 
assisted over 300 clients throughout the year. 

 
The Follow – Up team continued to support clients ensuring that they keep their housing, provided resources related to mental health, 
budgeting, income and wellness. We provided services to 80 clients on an ongoing basis. 

 
Specialized Housing Help staff continued working with clients with complex issues providing critically important targeted and intensive 
supports to enable clients with serious, sometimes life threatening, health problems, mental health issues, or addictions to preserve 
their housing. The service was not reduced! 

 

The agency was asked to participate in a number of cluster groups! I participated in 2 of these, the Humber Summit Black Creek and 
South Etobicoke. Through these groups, we started a food program, Saturday drop in session, Anti Black Racism advisory group and 
food ambassador program. The food program was in high demand by clients in all the programs. Also, had access to hot meals, which 
was very helpful for homeless clients. On an average week, we distributed nearly 300 meals and 100 hot meals! 

 
As a Housing Manager, I want to thank the members of the Housing Staff for all their efforts on behalf of the clients in 2020. The staff’s 
tireless work in assisting the most vulnerable people during a time of extraordinary need, is deeply appreciated and valued by 
Management and funders. 
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AMADEUSZ 

TRUSTEESHIPS 

 

 

 

ANS continued to be the trustee for Amadeusz. After 8 years of Albion Neighbourhood Services (ANS) providing 
trusteeship, mentorship and support to Amadeusz, in 2017, Amadeusz became its own entity, a non-profit 
organization, continuing its growth and success. 

Amadeusz continues to be committed in assisting young people who are incarcerated. We provide the opportunity, 
resources andsupports for young people who are incarcerated to create positive change within their lives and 
communities. 

 

 
Program Description: 

The Look at My Life Project provides the opportunity, resources and supports for young people who are detained in 
custody awaiting a further court appearance (i.e., bail hearing, trial) to complete their high school education and attend 
post-secondary schooling. 

 

 
Program Activities Include: 

Educational Attainment Program, Education assessment, General Equivalency Development (GED), Ontario Secondary 
School Diploma (OSSD), tutoring, post-secondary correspondence, education and career exploration, social 
development, post-release community connections. 

 

 
Research and Evaluation: 

Research and evaluation reports, advocacy, documentation, capacity building, dissemination. 

Participants continue to show increased connections with project staff and have identified a caring person in their life, a 
key factor in post-release success. 

 

 
Please watch our latest participant story at: 

https://www.youtube.com/watch?v=ZqHyY76Cvq0 

https://www.youtube.com/watch?v=ZqHyY76Cvq0
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To the Members of Albion Neighbourhood Services 
 
 

Opinion 
We have audited the financial statements of Albion Neighbourhood Services, which comprisethe statement 
of financial position as at December 31, 2020, and the statements of changes in net assets, operations 
and cash flows for the year then ended, and notes to the financial statements, including a summary of 
significant accounting policies. 

 
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial 
position of the Organization as at December 31, 2020, and its results of operations and its cash flows for 
the year then ended in accordance with Canadian accounting standards for not-for-profit organizations. 

 
Basis for Opinion 
In common with many not-for-profit organizations, the Organization derives revenue from fundraising 
activities the completeness of which is not susceptible to satisfactory audit verification. Accordingly, 
verification of these revenues was limited to the amounts recorded in the records of the Organization. 
Therefore, we were not able to determine whether any adjustments might be necessary to fundraising 
revenue, excess of revenues over expenses, and cash flows from operations for the years ended December 
31, 2020 and 2019, current assets as at December 31, 2020 and 2019, and net assets as at January 1 and 
December 31 for both the 2020 and 2019 years. Our audit opinion on the financial statements for the year 
ended December 31, 2019 was modified accordingly because of the possible effects of this limitation in 
scope. 

 
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditor's Responsibilities for the Audit 
ofthe Financial Statements section of our report. We are independent of the Organization in accordance 
withthe ethical requirements that are relevant to our audit of the financial statements in Canada, and we 
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that 
the auditevidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

 
Responsibilities of Management and Those Charged with Governance for the Financial Statements 
Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with ASNPO, and for such internal control as management determines is necessary to enable 
the preparation of financial statements that are free from material misstatement, whether due to fraud 
or error. 

 
In preparing the financial statements, management is responsible for assessing the Organization's ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 
concern basis of accounting unless management either intends to liquidate the Organization or to cease 
operations, or has no realistic alternative but to do so. 

 
Those charged with governance are responsible for overseeing the Organization's financial reporting 
process. 
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Independent Auditor's Report — continued 
 

 

Auditor's Responsibilities for the Audit of the Financial Statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a 
materialmisstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions ofusers taken on the basis of these financial statements. As part of an audit in accordance with 
Canadian generally accepted auditing standards, we exercise professional judgment and maintain 
professional skepticism throughout the audit. We also: 

 
 Identify and assess the risks of material misstatement of the financial statements, whether due to 

fraudor error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence thatis sufficient and appropriate to provide a basis for our opinion. The risk of not detecting 
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal 
control. 

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Organization's internal control. 

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by management. 

 Conclude on the appropriateness of management's use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Organization's ability to continue as a going concern. 
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor's 
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to 
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our 
auditor's report. However, future events or conditions may cause the Organization to cease to 
continue as a going concern. 

 Evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events 
in amanner that achieves fair presentation. 

 
We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in internal 
control that we identify during our audit. 

 
Booth & Partners CPA Professional Corporation 
Authorized to practise public accounting by The 

Institute of Chartered Professional Accountants of Ontario 

Toronto, Ontario 
June 10, 2021 
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Adidas 

Advocates for Etobicoke 

Youth 

Business Improvement Areas 

(BIA) 

Breakfast for Learning 

Foundation 

Canadian Tire Foundation for 

Families 

CHUM Charitable Foundation 

City of Toronto - Children’s 

Services 

City of Toronto – Community 
Festivals Grant 
Community Police Liaison 
Committee (CPLC) 
Community Services 
Partnerships 

Fairlawn Avenue United 

Church 

Fortino’s 

Gap Foundation 

George Weston LTD. 

Giant Tiger 

Home Depot 

Human Resources and 

Service Development Canada 

Humber College 

Humbervale United Church 

Women’s Association 

In & Out Car Care Centre 

Laidlaw Foundation 

Local 183 LiUna 

Loyalty One 

Mantella Corporation 

Michaels 

Microsoft Canada 

Ministry of Community 

Safety & Correctional 

Services 

Ministry of Tourism, Culture 

and Sport 

Mircom Technologies 

My Car Accessories 

Navacup 

Neighbourhood Information 

Post 

Ontario Energy Board – OESP 

Ontario Science Centre - 

Community Access Program 

Ontario Trillium Foundation 

Oxford Window Solutions 

Peter and Greg Walker 

Contracting Inc 

President’s Choice Children’s 

Charity 

RioCan Management Inc. 

(Albion Centre) 

Royal Bank 

Royal Ontario Museum - 

ROMCAN program 

Second Harvest 

Service Development 

Investment Program 

Shelter, Support and Housing 

Administration 

Snapd Inc. 

Straitline Transportation 

Sunlife 

TD Bank 

The Career Foundation 

The Children’s Book Bank 

The Rotary Club of Etobicoke 

The Rotary Club of Toronto 

Humber 

Timothy Eaton Memorial 

Church 

Toronto Career Foundation 

Toronto Catholic District 

School Board 

Toronto District School Board 

Toronto Employment Social 

Services - Investing in 

Neighbourhoods 

Toronto Foundation for 

Student Success 

Toronto Hydro Energy 

Services 

Toronto Star Fresh Air Fund 

Tropicana Employment 

Services 

United Way Toronto & York 

Region 

UPS Road Code 

Volaris 

WestJet Cares for Kids 

Woodbine Entertainment 

Group 

Woodbine Mall 

YMCA - Youth Employment 

Services 

Youth Opportunities Fund – 
Trillium Foundation 
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PARTNERSHIPS AND MEMBERSHIPS 
 

Algonquin College 
Athabasca University 
BIA – Albion Islington Square 
Boys & Girls Clubs of Canada 
Boys & Girls Clubs of Toronto 
Centennial College 
CHILL F 
Emery Adult Learning Centre 
Ernestine Women’s Shelter 
Eviction Prevention in the 
Community (EPIC) 
Frontline Worker and 
Manager Networks 
Focus Rexdale 
Frontier College 
George Brown College 
Housing Connections 
Community Partners Group 
Housing Help Association of 
Ontario 
Housing Help Network 
Humber College-Guelph 
Humber 
Imagine Canada 
Immigration and Refugee 

Housing Task Force 
Jerry Stackhouse Foundation 
Jr. NBA 
Kids Upfront 
LAMP - Lakeshore Area 
Multi-Service Project 
LEAP / Emergency Energy 
Fund Service Partnership 
Literal Change 
Local Immigration 
Partnership 
Metro Voice Mail Project 
Neighbourhood Action 
Partnership 
Neighbourhood Information 
Post 
Nikki Knows 
Northern College 
Ontario Council of Agencies 
Service Immigrants 
(O.C.A.S.I.) 
PAID - Document 
Replacement Program 
Parks and Recreation (North 
Kipling Community Centre) 

Rent Bank Service 
Partnership 
Rental Housing Advisory 
Committee 
Rexdale Community Health 
Centre 
Rexdale Community Hub 
Rexdale Community Legal 
Clinic 
Rexdale Employment Social 
Services 
Rexdale Women’s Centre 
Seneca College 
Show Love TO 
St. Basil the Great Collegiate 
Street Outreach Manager 
and Front-line Networks 
Thomson River University 
Toronto East Detention 
Centre 
Toronto Community Housing 
Corporation 
Toronto Employment Social 
Services 
Toronto Police Service - 23 
Division 
Toronto Public Library - 
Albion Branch 
Toronto Social Planning 
Toronto South Detention 
Centre 
Toronto Sports Council 
University of Toronto 
Vanier Centre for Women 
VIBE Arts 
VOXX Incorporated 
Woodbine Entertainment 
Group 
York University 
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ALBION NEIGHBOURHOOD SERVICES 

TEAM 
ADMINISTRATION TEAM 

Lisa Kostakis, BSW, RSW, Executive Director 

Sonya Aslan, Manager of Programs & Services 

Andrine Ormsby, Manager of Programs & 

Services 

Dave McLeod, Network Systems Database 

Administrator 

Anna Romanelli, Office Administrative Assistant 

Natasha Bojanic, Executive Assistant 

Grace Kosir, Accura Accounting Services 

(Purchased Service) 

 

ACCESS TEAM 

EPIC 
David Smith 
Sharrie Marryshow 

 
LAMP 
Sarajoni Bissoon 
Elliot Gwaza 
Josephine Onwuka 
Rebecca Atenkah 

 

Follow Up 
Pamela Farley 
Lynda Reis 
Antoinette Allen 
Mascinee McNab 

 

 
Maria Pereyra, Manager 
Maria Gelardi 
Sadaff Niazi 
Karambir Parmar 
Aisha Siddiqa 
Ana Laura Villafuerte 

 

AMADEUZ TEAM 

Annie Ayn 
Tina Gopal 
Nicole Hart 
Kim D'Cunha 
Julia Roig 
Wiyanna Trevis 
Sarah Woods 

 

HOUSING TEAM 

John Bagnall, Manager 
Kamlesh Visavadia, Manager 
Habiba Ali 
Rebecca Atenkah 
DeShawn Lett 
Tanesha Morgan 
Rania Muhanna 

 
Suma Ramkissoon 
Cecile Smith 

Street Outreach (Etobicoke) 
Richard Chu-Yow - Team Leader 
Maria Pantalone 
Sherique Williams 
Navin (Dahrminder) Mohan Henock 
Ghebreyesus 

 
Street Outreach (Parkdale/West Toronto) 
Jose Bonilla - Team Leader 
Monica Martillo 

 

 
Street Outreach Relief 
Jacqueline Eleuthere 
Mary Florence 

Lieu Tina Luo 
Anwar Shaya Anastasia 
Simpson James Tige 
Krystean Wilks-Senior 
Sherique Williams Sarah 
Younan 
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BOYS & GIRLS CLUB 
 

Khudaija Sheikh, Manager 
Beverly Poyser, Manager 
Jordan Crawford, Program Co-ordinator 
(Youth Engagement & Recreation) 
Jessica Sudhir, Program Co-ordinator 
(Youth Media Arts) 

 

Program Workers 

Abdulahi Ahmed 
Abdulhakeem Dahir 
Abdulnasser Abdulla 
Ashley Clarke 
Astley Stewart 
Ayan Hashi 
Bhavdeep Jhally 
Breanna Smith-Laylor 
Brittney Dixon 
Cassandra Frias 
Chantea Mills 
Chenele Lawrence 
Danielle Dickenson 
Dante Lee 
Deanndra Bridglal 
Deborah Frimpong 
Francoise Narine 
Florencia Edwards 
Gellianne Rodney 
Habiba Hadibhai 
Haruun Ali 
Idman Farah 
Jahlani Bishop 
Jamie Ellis 
Jerome Jackson 
Joanna Jagdeo 
John Oyelade 
Justina Opoku-Ware 
Kaisha Welsh 
Kasandra Molina 

Khaleah Simmonds 
Kisha John 
Shweta Sharma 
Silvia Perry 
Koos Abshar 
Lisa Carnegie 
Mah Roosh 
Manveer Rai 
Mehreen Shahid 
Melissa Williams 
Merhawit Tekle 
Mershack Olorunyomi 
Michael Ansah 
Millicent Quist 
Monika Bonorsee 
Naema Osman 
Nana Agyemang 
Natalie Stephens 
Natasha Patel 
Priyanka Sharma 
Prudence Crooks 
Rae-Dojhn Bartley 
Reynaldo Brown 
Romaisa Hameed 
Ryshawn Smith 
Saijananiel Premakumar 
Samuel Aderibige 
Sara Ali 
Savina Nankoo 
Shamar Bryan 
Shanell Watson 
Shanyse Jarrett 
Stephen Miller 
Taniya Pinki Sandal 
Thea Millington 
Tichant’e Napier 
Wirdah Shahid 
Xavier Rivera 
Yvonne Dignum 
Zaki Abukar 
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ANS Galas 
2016 to 2020 

As covid-19 entered our lives, so did our first Virtual Gala! As most of us were getting ready at 
home and even had wardrobe changes, we still missed the in-person interaction of our 
previous Galas. Therefore, as this was our 5th year anniversary of our Annual Gala fundraisers, 
we have compiled a few photos below to remember our in-person celebrations…enjoy
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21 Panorama Court, Suite 14 Toronto, ON, M9V 4E3 
Phone (416) 740-3704 

Fax (416) 740-7124 
 
 

 
Access/Community Services 

1530 Albion Road, Suite 205 Toronto, ON, M9V 1B4 
Phone (416) 741-1553 

Fax (416) 741-1547 
 

Housing 
 

South Office 

185-5th Street Toronto, ON, M8V 2Z5 
Phone (416) 252-5990 

Fax (647) 258-0606 
 

Street Outreach 

21 Panorama Court, Suite 14 Toronto, ON, M9V 4E3 
Phone (416) 991-4546 

Fax (416) 740-7124 
 

North Office 

21 Panorama Court, Suite 14 Toronto, ON, M9V 4E3 
Phone (416) 740-3704 

Fax (416) 740-7124 

www.albionneighbourhodservices.com 

ans@albionservices.ca 

LOCATIONS 

Administration 

21 Panorama Court, Suite 14 Toronto, ON, M9V 4E3 
Phone (416) 740-3704 

Fax (416) 740-7124 
Email: ans@albionservices.ca 

Boys & Girls Club of Albion 

http://www.albionneighbourhodservices.com/
mailto:ans@albionservices.ca
mailto:ans@albionservices.ca

